












Government of Rajasthan 

Labour Department 

No. F.7/Statistics/Enforcement/Labour/2010    Jaipur, Dated: 27
th

 May 2016 

CIRCULAR 

In supersession of the departmental circular No 12216 dtd. 25/05/2016 issued regarding Enforcement 

under various labour laws/rules, keeping in view the prescribed parameters of Ease of Doing Business 

(EoDB) under Business Reforms Action Plan-2016 (BRAP-2016), the following directions are issued: 

1. In point no. 1 of Circular No. 19325 dtd. 27/10/2015, directions have already been issued 

regarding conducting of inspections every month as per the list of establishments generated 

randomly on the basis of Computerized Risk Assessment on departmental web application 

(LDMS). It is further clarified that the Geographical Jurisdiction of each inspector will be the 

whole Division and the allocation of inspectors will be done randomly by departmental web 

application (LDMS). 

2. Each inspector will inspect the establishments registered under labour laws for Eight (8) days in 

a month and the number of inspections carried out per day will be three (3). This way the total 

number of inspections carried out per month  will be 24, as under: 

1. Establishments registered under The Shop Act  -   10 Inspections 

2. Establishments registered under The Contract Labour Act - 4 Inspections 

3. Establishments registered under The BOCW Act -   2 Inspections 

4. Establishments registered under The Factories  Act -  5 Inspections 

5. Establishments registered under The Motor Transport Workers’  Act- 1 Inspection 

6. Establishments registered under The Beedi & Cigar Act -  1 Inspection 

7. Establishments registered under The Inter-state Migrant Workers  Act- 1 Inspection 

------------------ 

Total Inspections per month       24 Inspections  

         -------------------  

3. Per month 24 inspections as mentioned above will be carried out under the following labour 

laws: 

1. Payment of Wages Act, 1936 

2. Minimum Wages Act, 1948 

3. Working Journalist & other Newspaper Employees’ Act, 1955 

4. Rajasthan Shops & Commercial Establishments Act, 1958 

5. Maternity Benefit Act, 1961 

6. Motor Transport Workers Act, 1961 

7. Payment of Bonus Act, 1965 

8. Beedi & Cigar Workers (Conditions of Services) Act, 1966 

9. Contract Labour (Regulation & Abolition) Act, 1970 

10. Payment of Gratuity Act, 1972 



11. Equal Remuneration Act, 1976 

12. Sales Promotion Employees (Conditions of Services) Act, 1976 

13. Inter-State Migrant Workers (Employment, Regulation & Conditions of Service) Act, 

1979 

14. Child Labour (Prohibition & Regulation) Act, 1986 

15. Building & other Construction workers (Employment, Regulation & Conditions of 

Services) Act, 1996 

4. The follow up action will be taken up by the Head of the Office after uploading the inspection 

report on LDMS by the inspector within 48 hours of conducting the inspection. No further action 

will be taken on the inspection report if no violation of act/rules is found in the inspection 

report. If any violation of any act/rule is found then a 15 days period will be given to the 

establishment for the compliance of the violations. If the establishment complies with the 

objections, further proceeding on inspection report will end here. If no compliance is presented 

by the establishment within the prescribed time limit then sanction will be issued to the 

inspector to file prosecution in the court against the establishment as per rules. 

5. The provisions have been made to provide the benefits of Third Party Certification to Medium 

Risk Industries and Self Certification Scheme to Low Risk Industries according to prescribed 

norms. For this purpose, the classification of High, Medium & Low risk industries and norms for 

the inspections there under are fixed as mentioned below.  On the basis of this classification, 

the number of inspections to be carried out under various labour laws and rules there under and 

the allocation of inspectors will be, generated by randomized computer system and risk 

assessment of the establishment by the LDMS web application. 

a. High Risk Industries- According to weight points, in the High Risk Industries, as 

mentioned against their names mentioned below, those industries which get the weight 

points of more than 30 will be inspected more than once in a year. Those industries 

which get 30 or less than 30 weight points will be inspected only once in a year. 

Establishments for the inspections will be selected randomly on risk based assessment 

by the computerized web application (LDMS). 

S. 

No 

Criteria for determination of Weight points for inspection Weight 

1 The factories/industrial establishments/shops & Commercial establishments 

employing 201-300 workers who do not require prior permission for the closure, 

retrenchment 

10 

 

2 Those establishments which are not registered under any labour laws (Factories 

Act/Rajasthan Shops & Comm. Establishments Act/Motor Transport Workers 

Act/BOCW Act 

5 

3 Those establishments which have not got certified, the standing orders under 

the Industrial Employment (Standing Orders) Act 

4 

4 Those establishments in respect of whom complaints regarding payment of 

wages, bonus, gratuity, PF, ESI, employees compensation, overtime and health 

and safety of the workers etc. have been received and the prosecution has been 

filed in the courts  

10 

5 Those establishments in which  strikes or lockouts reported during last 3 years 4 



6 Those establishments in which  fatal accidents reported during last 3 years  5 

7 Those establishments in which 2 or more Trade Unions are registered and none 

of them is recognized 

5 

8 Those establishments in which more than 50% contractual workers or more than 

50% women workers are employed 

10 

9 Those factories which are registered as Major Accident Hazard (MAH) under 

section 41(b) of the Factories Act 

10 

10 Those factories which are registered as dangerous operations under section 2 

(c)(b) and section 87 of the Factories Act 

10 

11 Those establishments in which Bonded or Child Labour were found during last 1 

year  

8 

12 Those establishments in which any explosive or fire incident happened during 

last 1 year 

5 

13 Those establishments against whom any serious offense has been registered 

during last 1 year  

5 

14 Those establishments who have not submitted return in the prescribed period 4 

15 Those establishments who have been convicted by any court of law during last 

one year 

5 

 Total Weight Points 100 

 Note: - On the basis of complaint/instruction received from The State 

Government/District Collector/Court /National Human Rights 

Commission/Lokayukta/Elected Public Representative, inspection of the 

establishment concerned may be carried out at any time 

 

 

b. Medium Risk Industries – The risk assessment in the Medium risk industries and the 

norms for Third Party Certification are fixed according to weight points as mentioned 

below: 

S. 

No 

Criteria for determination of weight points for inspection Weight 

1 The factories/industrial establishments/shops & Commercial establishments 

employing 201-300 workers who do not require prior permission for the closure, 

retrenchment 

15 

 

2 Those establishments in which 2 or more trade unions are registered and at 

least one of them is recognized and with whom bipartite/tripartite agreements 

are being executed 

10 

3 Those establishments in respect of whom complaints regarding payment of 

wages, bonus, gratuity, PF, ESI, employees compensation, overtime and health 

and safety of the workers etc. have been received but no prosecution has been 

filed in the courts 

15 

4 Those establishments which have got certified the Standing Orders under the 

Industrial Employment (Standing Orders) Act 

10 

5 Those establishments which are registered under any labour laws (Factories 

Act/Rajasthan Shops & Comm. Establishments Act/Motor Transport Workers 

Act/BOCW Act) 

10 

6 Those establishments in which  no strikes or lockouts reported during last 3 

years 

15 



7 Those establishments in which  no fatal accidents reported during last 3 years  10 

8 Those establishments in which less than 50% contractual workers or less than 

50% women workers are employed 

15 

 Total Weight Points 100 

 Period of Third Party Certification: -  

1. Third Party Certification will be accepted for the period of 2 years in 

place of inspections of those establishments who have produced Third 

Party Certification according to departmental circular no 12189 dtd. 

25/05/2016 and have acquired more than 40 weight points as above. 

For the third year, the establishment will be inspected on the basis of 

selection by the computer system randomly. If no violation is found in 

the inspection during third year, Third Party Certification will be 

accepted for the next 2 years. 

2. Third Party Certification will be accepted for the period of 1 year in place 

of inspections of those establishments who have produced Third Party 

Certification and have acquired less than 40 weight points as above. For 

the second year, the establishment will be inspected on the basis of 

selection by the computer system randomly. If no violation is found in 

the inspection during second year, Third Party Certification will be 

accepted for the next 1 year. Thus, Third Party Certification will be 

accepted for alternate years for those establishments who have 

acquired less than 40 weight points. 

 

 

 

c. Low  Risk Industries – The risk assessment in the Low Risk Industries and the norms for 

Self Certification Scheme are fixed according to weight points as mentioned below: 

S. 

No 

Criteria for determination of weight points for inspection Weight 

1 The factories/industrial establishments/shops & Commercial establishments 

employing more than 300 workers who require prior permission before the 

closure or retrenchment 

15 

 

2 Those establishments which are registered under any labour laws (Factories 

Act/Rajasthan Shops & Comm. Establishments Act/Motor Transport Workers 

Act/BOCW Act) 

10 

3 Those establishments which have got certified the Standing Orders under the 

Industrial Employment (Standing Orders) Act 

10 

4 Those establishments in respect of whom no complaints regarding payment of 

wages, bonus, gratuity, PF, ESI, employees compensation, overtime and health 

and safety of the workers , etc. have been received during last 3 years  

15 

5 Those establishments in which  no strikes or lockouts reported during last 3 

years 

15 

6 Those establishments in which  no fatal accidents reported during last 3 years  10 

7 Those establishments in which only one union is registered and which is 

recognized  

10 

8 Those establishments in which less than 50% contractual workers or less than 15 



50% women workers are employed 

 Total Weight Points 100 

 Period of Self Certification Scheme:  

The benefit of Self Certification Scheme will be provided for 5 years to Low Risk 

Industries who have registered under the Self Certification Scheme of the 

department published vide departmental notification dtd. 11/05/2005 and have 

acquired more than 50 weight points as mentioned above. Those establishments 

who acquire 50 or less weight points, the period of this scheme will be available 

for 3 years. 

 

 

 

d. New MSME & startup units – Generally no inspections will be carried out in MSME and 

startup units who are registered after 01/04/2013. Any inspection in such units will be 

carried out exceptionally and only in case of serious complaints/information received 

after getting prior approval from the Head of the Department. 

e. The facility of Self Certified Returns  for all units – The facility of submission of Single 

Integrated Return under all labour laws will be available to all categories of factories, 

industrial & commercial establishments which includes medium, small, micro industries 

and startup units   

 

Those Medium Risk Industries and Low Risk Industries who have not opted for the Third Party 

Certification or Self Certification Scheme respectively, will be inspected once in a year on the 

basis of computerized risk assessment. 

 

              Sd/- 

(Nannumal Pahadiya) 

Labour Commissioner 

 

No. F.7/Statistics/Inspection/Labour/2010    Jaipur, Dtd. 27/05/2016 

 

Copy for Information and Necessary Action: 

1. SA to Hon’ble MOS (Independent Charge) Labour & Employment, GOR, Jaipur 

2. PS to Secretary Labour & Employment, GOR, Jaipur 

3. All Additional/Joint/Deputy/Assistant Labour Commissioners/Labour Welfare Officers,  

HQ, Rajasthan, Jaipur 

4. All Joint/Deputy/Assistant Labour Commissioners/Labour Welfare Officers   

5. Guard File 

 

Sd/- 

(CBS Rathore) 

Addl. Labour Commissioner (IR) 

 



 ン州政府࡯タࠬࡖࠫ࡯࡜

労働省 

 

No. F.7/Statistics/Enforcement/Labour/2010       ジャイプル,日付: 27-5-2016 

 

回覧 

 

事業改革行動計画-2016㧔BRAP-2016㧕ߩਅߢ事業ࠍ行うߐߔ߿㧔EoDB㧕ߩ規定ߩ条件

部ߚࠇߐ行⊑ߦ2016年5᦬25日ࠆߔ㑐ߦ法執行ߩߢਅߩ規則࡮労働法ߥ様々ߡߒ考慮ࠍ

門ߩ回覧番号12216ߩขࠅ換えߩὑޔߦਅ記ߩ指示߇⊒行ߔ߹ࠇߐ： 

  

1. 2015年10᦬27日付ߩ回覧番号19325ߩ項目㧝ޔߡߦ部門ࡉࠚ࠙ߩア࡝ࡊケࠪ࡯

ョン㧔LDMS㧕ࠦߡߞࠃߦンࡇュ࡯タ࡯化ࠬ࡝ߚࠇߐク評価ߦ従い無作ὑߦ⊒行

ࠇߐ行⊑߇指示ߦ既ޔߡߒ㑐ߦߣߎ行うࠍ毎᦬検査ߦ基ࠍ࠻ࠬ࡝ߩ施設ࠆࠇߐ

࠙ߪ配分ߩ検査官ޔࠅあߢ区分ߩߡべߔߪ管轄ߥ地理的ߩ各検査官ޕߔ߹いߡ

ߥߦ߆ࠄ᣿ߦࠄߐߣࠆࠇ行わߦ無作ὑߡߞࠃߦョン㧔LDMS㧕ࠪ࡯ケ࡝ࡊアࡉࠚ

  ޕߚߒ߹ࠅ

2. 各検査官ߪ労働法ߩਅߢ⊓録ߚࠇߐ施設ࠍ᦬8ߦ日間検査1ߡߒߘޔࠆߔ日3ߦ

ਅߪ総数ߩ検査ࠆࠇߐ実行ߦߣߏ᦬ޔߪߢ方法ߩߎޕߔ߹行い߇検査回数ߩߟ

記ࠃߩうߔ߹ࠅߥߦ24ߦ： 

1. ࠪョッࡊ法ߩਅߢ⊓録ߚࠇߐ施設        10ὐ検査 

2. 契約労働法ߩਅߢ⊓録ߚࠇߐ施設     4ὐ検査 

3. 建物ߩߘ߿他ߩ建設労働法ߩਅߢ⊓録ߚࠇߐ施設  2ὐ検査 

4. 会社法ߩਅߢ⊓録ߚࠇߐ施設       5ὐ検査 

 施設   1ὐ検査ߚࠇߐ録⊓ߢਅߩ運輸労働者法࡯タ࡯ࡕ .5

6. Beedi & Cigar法ߩਅߢ⊓録ߚࠇߐ施設      1ὐ検査 

7. 国家間移૑労働者法ߩਅߢ⊓録ߚࠇߐ施設   1ὐ検査 

------------------ 

毎᦬検査ߩ合計数              24ὐ検査 

                   -------------------   

3. 以ਅߩ労働法ߩਅޔߢ਄述24ߩὐ検査߇行わߔ߹ࠇ：  

1. 1936年ߩ賃金支払法 

2. 1948年ߩ最ૐ賃金法 

3. 1955年ߩ労働ࠫ߿࠻ࠬ࡝࠽࡯ࡖ他ߩ新聞従業員法 

4. 1958年ߩRajasthan州ࠪョッࡊ＆商業施設法 

5. 1961年ߩ出産給付法 

6. 1961年࡯ࡕߩタ࡯運輸労働者法 

7. 1965年ߩ賞与支払法 

8. 1966年ߩBeedi & Cigar労働者㧔ߩࠬࡆ࡯ࠨ状態㧕法 

9. 1970年ߩ契約労働者㧔規制ߣ廃止㧕法 

10. 1972年ߩㅌ職金支払法  

11. 1976年ߩห一報酬法 

12. 1976年ߩ営業ផ進従業員㧔ߩࠬࡆ࡯ࠨ状態㧕法 

13. 1979年ߩ国家間移૑労働者㧔雇用ޔ規制及びߩࠬࡆ࡯ࠨ状態㧕法 

14. 1986年ߩ児童労働㧔禁止ߣ規制㧕法 



15. 1996年ߩ建物ߩߘ߿他ߩ建設労働者㧔雇用ޔ規制及びߩࠬࡆ࡯ࠨ状態㧕法 

4. 事務所長ޔߪ検査官ࠅࠃߦLDMSߦ検査報告書߇アッޔࠄ߆ߡࠇߐ࠼࡯ࡠࡊ検査

ߢ検査報告書ޕߣߎࠆขࠍアクࠪョンࡊアッ࡯ࡠォࡈߦ48時間以内ߩ行うࠍ

法࡮規定ߩ違反߇⊒見ߡࠇߐいߥい場合ޔߪ検査報告書ߦ対ࠇߘߡߒ以਄ߩア

クࠪョンߪขޕࠎߖ߹ࠇࠄ検査報告書ߢ法࡮規定ߩ違反߇⊒見ߚࠇߐ場合ޔߪߦ

違反ߩ遵቞ߩὑߦ施設15ߦ日間ߩ期間߇与えޕߔ߹ࠇࠄ施設ߪ異議ߦ準拠ࠇߔ

ߩ所定ߡߞࠃߦ施設ޕߔ߹ࠇߐ終了ߢߎߎ߇߈手続ߩ先ߩߘߩ検査報告書ޔ߫

制限期間内ߦ準拠߇提示ޔ߫ࠇߌߥࠇߐ検査官߇裁判所ߦ施設ߦ対ߡߒ規定通

  ޕࠆࠇߐ許可ߦうࠃࠆߔ提出ࠍប訴ߦࠅ

5. 定ߩ規範ߦ従ࠬ࡝ޔߡߞクߩ中࡟ベߩ࡞産業ߦ第ਃ者認証ߩ利ὐࠍ与えޔࠅߚ

作߇規定ߦうࠃࠆߔࠅߚߡ当ࠍ利ὐߩ自己認証制度ߦ産業ߩ࡞ベ࡟ૐߩ子ࠬ࡝

成ߩߎޕߚߒ߹ࠇߐ目的ޔߦ߼ߚߩ検査ࠬ࡝ߩ߼ߚߩクߩ高ޔ中ޔૐ࡟ベ࡞作

業ߢ分類及び規範߇後述ࠃߩうߦ確定ߡࠇߐい߹ߩߎޕߔ分類ߦ基ޔ߈ߠ様々

ࠇߐ無作ὑ化ߪ配分ߩ検査官ߡߒߘޔ検査数ࠆࠇߐ実行ߢਅߩ規則߿労働法ߩ

LDMS࠙ߪク評価ࠬ࡝ߩ施設ߡߒߘޔࠆࠇߐ行⊑ࠅࠃߦタࠪࠬテム࡯ュࡇンࠦߚ

  ޕࠆࠇ行わࠅࠃߦョンࠪ࡯ケ࡝ࡊアࡉࠚ

a. ࠬ࡝クߩ高い産業 - 重ࡐߩߺインࠬ࡝ޔߣࠆࠃߦ࠻クߩ高い産業ޔߪਅ記

年1回ߪ産業ߚߞߥߦ30以਄ࠍ࠻インࡐߺ重ޔߒ対ߦฬ前ߩࠄࠇߘߚ述べߦ

以਄検査ޕߔ߹ࠇߐ重ࡐߺイン30ࠍ࠻未満ߚߞߥߦ産業ߪ年1回検査ࠇߐ߹

ョンࠪ࡯ケ࡝ࡊアࡉࠚ࠙ߚࠇߐタ化࡯ュࡇンࠦޔߪ施設ߩ߼ߚߩ検査ޕߔ

㧔LDMS㧕ࠬ࡝ࠅࠃߦクߦ基ߠく評価ߢ無作ὑߦ選߫ޕߔ߹ࠇ  

連番 検査ߦ߼ߚߩ重ࡐߺインߩ࠻᳿意基準 重ߺ 

1 201-301人ߩ労働者ࠍ従事ߡߒいޔߡ閉鎖ޔ縮小ࠆߔࠍ前ߦ許可߇必要

 商業施設߿ࡊョッࠪ࡮産業施設࡮い工場ߥߒߣ

10 

運࡯タ࡯ࡕޔ商業施設法＆ࡊRajasthan州ࠪョッޔ労働法㧔工場法ߩߤ 2

輸労働者法ޔ建物ߩߘ߿他ߩ建設労働者法㧕ߩਅ߽ߢ⊓録ߡࠇߐいߥ

い施設 

5 

3 工業雇用㧔服務規程㧕法ߩਅߢ服務規程߇認定ߡࠇߐいߥい施設 4 

4 賃金ޔ賞与ޔPF,ESI,従業員ߩ給与ޔ残業ߩ支払い߿労働者ߩ቟全及び健

康ߦ㑐ߡߒ苦情ࠍฃ信ޔࠇߐ裁判所ߦប訴߇提出ߡࠇߐいࠆ施設 

10 

5 過去3年間࡜࠻ࠬߦイキࡠ߿ックア࠙߇࠻報告ߚࠇߐ施設 4 

6 過去3年間ߦ致命的ߥ事故߇報告ߚࠇߐ施設 5 

7 㧞ߟ以਄ߩ労働組合߇⊓録߽ࠇߤߩࠄࠇߘޔࠅ߅ߡࠇߐ認ߡࠇࠄ߼い

 い施設ߥ

5 

8 50%以਄契約労働者߹50%ߪߚ以਄ߩ女性労働者ࠍ雇用ߡߒいࠆ施設 10 

9 工場法ߩセクࠪョン41㧔b㧕ߩMajor Accident Hazard㧔重大ߥ事故ߩ危

険ޔMAH㧕ߡߒߣ⊓録ߡࠇߐいࠆ工場 

10 

10 工場法ߩセクࠪョン2 (c)(b)ߣセクࠪョン87ߩਅߢ危険ߩ操作ߡߒߣ⊓

録ߡࠇߐいࠆ工場 

10 

11 過去1年間ߦ税߿児童労働者߇⊒見ߚࠇߐ施設 8 

12 過去1年間ޔߦ爆⊒߿火災事件߇起ߚߞߎ施設 5 

13 過去1年間ߦいߩ߆ࠇߕ重大ߥ犯罪߇⊓録ߡࠇߐいࠆ施設 5 

14 所定期間内࡝ߩタ࡯ンࠍ提出ߡߒいߥい施設 4 

15 過去1年間ߦいߩ߆ࠇߕ裁判所ࠅࠃߦ᦭罪ߚࠇߐߣ施設 5 

 総重ࡐߺイン100 ࠻ 



 注意: - 州政府࡮区ߩ治቟判事࡮裁判所࡮国家人権委員会࡮ Lokayukta࡮

選出公共代表ߩࠄ߆苦情࡮指示ߦ基ߠいޔߡ㑐連ࠆߔ施設ߩ検査ߪ随

時実行ࠃ߽ߡߒいޕ 

 

 

b. ࠬ࡝クߩ中産業  – ࠬ࡝クߩ中産業ࠬ࡝ߩク評価ߣ第ਃ者認証ߩ規範ߪ重ߺ

  ：ߔ߹ࠇߐ確定ߦうࠃߩ後述ޔߓ応ߦ࠻インࡐ

連番 検査ߦ߼ߚߩ重ࡐߺインߩ࠻᳿意基準 重ߺ 

1 201-301人ߩ労働者ࠍ従事ߡߒいޔߡ閉鎖ޔ縮小ࠆߔࠍ前ߦ許可߇必要

 商業施設߿ࡊョッࠪ࡮産業施設࡮い工場ߥߒߣ

15 

2 㧞ߟ以਄ߩ労働組合߇⊓録ߩߘޔࠅ߅ߡࠇߐうちߩ少ߥく߽ߣ㧝ߪߟ

認ߡࠇࠄ߼いߣࠇߘޔߡ一緒ߦ㧞者࡮㧟者契約߇実行ߡࠇߐいࠆ施設 

10 

3 賃金ޔ賞与ޔPF,ESI,従業員ߩ給与ޔ残業ߩ支払い߿労働者ߩ቟全及び健

康ߦ㑐ߡߒ苦情ࠍฃ信ߒ߆ߒޔߚࠇߐ裁判所ߦប訴߇提出ߡࠇߐいߥ

い施設 

15 

4 工業雇用㧔服務規程㧕法ߩਅߢ服務規程߇認定ߡࠇߐいࠆ施設 10 

5 任意ߩ労働法㧔工場法ޔRajasthan州ࠪョッࡊ＆商業施設法࡯ࡕޔタ࡯

運輸労働者法ޔ建物ߩߘ߿他ߩ建設労働者法㧕ߩਅ߽ߢ⊓録ߡࠇߐい

 施設ࠆ

10 

6 過去3年間࡜࠻ࠬߦイキࡠ߿ックア࠙߇࠻報告ߡࠇߐいߥい施設 15 

7 過去3年間ߦ致命的ߥ事故߇報告ߡࠇߐいߥい施設 10 

8 50%以ਅ契約労働者߹50%ߪߚ以ਅߩ女性労働者ࠍ雇用ߡߒいࠆ施設 15 

 総重ࡐߺイン100 ࠻ 

 第ਃ者認証ߩ期間： -   

1. 第ਃ者認証2016ޔߪ年５᦬㧞５日付ߩ部門ߩ回覧番号12189従ޔߡߞ

第ਃ者認証ࠍ提示ߡߒいޔߡ਄記ࠃߩうࡐ40ߦイン࠻以਄習得ߚߒ施

設ࠄ߆検査ߩ代わ2ߦࠅ年間ߩ期間ߦ߼ߚߩฃ理3ޕߔ߹ࠇߐ年目ޔߪ

施設ࠦ߇ンࡇュ࡯タࠪࠬテムࠅࠃߦ無作ὑߩ選択ߦ基߈ߠ検査ࠇߐ߹

  ޕߔ

2. 第ਃ者認証ޔߪ第ਃ者認証ࠍ提示ߡߒいޔߡ਄記ࠃߩうࡐ40ߦイン

ࠇߐฃ理ߦ߼ߚߩ期間ߩ1年間ߦࠅ代わߩ検査ࠄ߆施設ߚߒ以ਅ習得࠻

基ߦ選択ߩ無作ὑࠅࠃߦタࠪࠬテム࡯ュࡇンࠦ߇施設ޔߪ2年目ޕߔ߹

1ߩ次߫ࠄߌߥࠇߐ見⊑߇違反ޔߪߢ検査ߩ2年目ޕߔ߹ࠇߐ検査߈ߠ

年ߩὑߦ第ਃ者認証߇ฃ理ޔߡߞ߇ߚߒޕߔ߹ࠇߐ第ਃ者認証40ޔߪ

未満ߩ重ࡐߺインࠍ࠻獲得ߡߒいࠆ施設ࠄ߆代替年間ߦฃ理ࠇߐ߹

 ޕߔ

 

 

c. ࠬ࡝クߩૐい産業  – ࠬ࡝クߩૐい産業ࠬ࡝ߩク評価ߣ自己認証制度ߩ規範

  ：ߔ߹ࠇߐ確定ߦうࠃߩ後述ޔߓ応ߦ࠻インࡐߺ重ߪ

連番 検査ߦ߼ߚߩ重ࡐߺインߩ࠻᳿意基準 重ߺ 

1 300人以਄ߩ労働者ࠍ従事ߡߒいޔߡ閉鎖ޔ縮小ࠆߔࠍ前ߦ許可߇必要

 商業施設߿ࡊョッࠪ࡮産業施設࡮工場ࠆࠇߐߣ

15 

2 任意ߩ労働法㧔工場法ޔRajasthan州ࠪョッࡊ＆商業施設法࡯ࡕޔタ࡯

運輸労働者法ޔ建物ߩߘ߿他ߩ建設労働者法㧕ߩਅ߽ߢ⊓録ߡࠇߐい

 施設ࠆ

10 

3 工業雇用㧔服務規程㧕法ߩਅߢ服務規程߇認定ߡࠇߐいࠆ施設 10 



4 過去3年間ߢ賃金ޔ賞与ޔPF,ESI,従業員ߩ給与ޔ残業ߩ支払い߿労働者

 い施設ߥいߡࠇߐฃ信ࠍ苦情ߡߒ㑐ߦ቟全及び健康ߩ

15 

5 過去3年間࡜࠻ࠬߦイキࡠ߿ックア࠙߇࠻報告ߡࠇߐいߥい施設 15 

6 過去3年間ߦ致命的ߥ事故߇報告ߡࠇߐいߥい施設 10 

7 50%以ਅ契約労働者߹50%ߪߚ以ਅߩ女性労働者ࠍ雇用ߡߒいࠆ施設 15 

 総重ࡐߺイン100 ࠻ 

 自己認証制度ߩ期間： -   

自己認証制度ߩ利ὐ2005ޔߪ年5᦬11日付ߩ部門公開見ࠃ部門通知書ߩ

自己認証制度ߩਅߢ⊓録ࠬ࡝ߚࠇߐクߩૐい産業ߢあޔߡߞ重ࡐߺイ

ン50࠻以਄獲得ࠆߔ施設5ߦ年間ߦ߼ߚߩ与え50  ޕߔ߹ࠇࠄ以ਅߩ重

うࠃࠆ߈ߢ3年間利用ߪ制度期間ߩߎޔߪߦ施設ࠆߔ獲得ࠍ࠻インࡐߺ

 ޕߔ߹ࠅߥߦ

 

 

  

  

d. 新ߒいMSME㧔ࡑイクޔࡠ中小企業㧕及び立਄施設  – 2013年4᦬1日ޔࠄ߆

MSME及び立਄施設ߪߢ普通検査߇実行ࠃߩߎޕࠎߖ߹ࠇߐうߥ施設内ߪߢ

任意ߩ検査ޔߪ重大ク࡯࡟ム࡮情報ࠍฃ信ߚߒ場合ߪߦ部長ߩࠄ߆事前承

認ࠍ得ߚ後ߦ例外的ߺߩߦ実行施ޕߔ߹ࠇߐ 

e. 全施設߅ߦいߩߡ自己認定施設 – ߔべߩߡ労働法ߩਅߢ単一ߩ統合࡝タ࡯

ンߩ提出ߩ機能ޔߪ中ޔ小ࡑޔイクࡠ業界߿立ち਄ߍ施設ࠍ含ߡ߼全カテ

    ޕߔ߹ࠅߥߦうࠃࠆ߈ߢ産業及び商業施設利用ޔ工場ߩ࡯࡝ࠧ

 

第ਃ者認証߹ߪߚ自己認証制度ࠍ選ߢࠎいߥいࠬ࡝ߩࠇߙࠇߘクߩ中産業ࠬ࡝ߣクߩ

ૐい産業ࠦޔߪンࡇュ࡯タ化ࠬ࡝ク評価ߦ基ߠいߡ年1回検査ޕߔ߹ࠇߐ 

 

              Sd/-  

  

(Nannumal Pahadiya) 

労働長官  

 

No. F.7/Statistics/Inspection/Labour/2010       Jaipur, Dtd. 27/05/2016 

 

情報及び必要ߩアクࠪョンߩὑ߇࡯ࡇࠦߦㅍ付ࠆࠇߐ： 

1. Rajasthan州政府ߩ労働雇用ߩ㑑ਅ大臣㧔独立担当㧕ߩSAޔJaipur市 

2. Rajasthan州政府ߩ労働雇用ޔ書記ߩ秘書ޔJaipur市 

3. Rajasthan州ߩ全ߩߡ㧔副㧕労働長官࡮労働役員࡮本社ޔJaipur市 

4. All Joint/Deputy/Assistant Labour Commissioners/Labour Welfare Officers   

5. Guard File  

 

Sd/-  

  

(CBS Rathore) 

Addl. Labour Commissioner (IR) 


